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ของแรงงานในประเทศไทยมีจำนวนเพ่ิมข้ึนอยCางตCอเน่ืองในทุกปU การสร;างหลักประกันทางสังคมให;กับแรงงาน
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ของกองทุนควรเปWนไปในลักษณะรCวมสมทบท้ังผู;ประกันตน นายจ;าง และรัฐในสัดสCวนท่ีเทCา ๆ กัน รูปแบบการ

จCายเงินสมทบของผู;ประกันตนควรยืดหยุCนได; และอยูCบนพ้ืนฐานของความสามารถในการจCายแตCมีการกำหนด

เงินสมทบข้ันต่ำไว; ในขณะท่ีนายจ;างกับรัฐจCายในสัดสCวนท่ีเทCากันและคงท่ี สำหรับสิทธิประโยชน9การจ;างงาน
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Abstract : 

 The situation of employment in Thailand tends to rapidly change, particularly 

unemployment. Rate of unemployment has increased in Thailand. Employment insurance 

(EI) is therefore a critical issue to develop ensure unemployed people’ well-being. For this 

reason, this study aimed to develop employment insurance benefits for sustainable labor 

development. There are two main objectives on this research including 1) To develop or 

extend the existing unemployment benefits to cover employment insurance and 2) To 

provide alternative recommendations in determining the source contribution payment 

format and benefits including other related matters. The methodology in this study included 

documentary research, sample survey of both insurers and employers, in-depth interviews 

from stakeholders, focus groups, and presenting the results of the study to the executives 

and workers of the Social Security Office for their opinions. 

 The results found that employment insurance benefits (EI benefits) should be in the 

form of extending insurers' coverage (possibly including those who are graduating to enter 

the labor market). The unemployment insurance that provides immediate assistance in 

unemployment and lack of income should include employment benefits that insured in 

such a way as to get them back into employment as quickly as possible. The researchers 

suggested that the source of the fund should be collected from the employee, employer, 

and government in equal proportions. The employee should flexibly pay into 

unemployment insurance system in each month with fixed minimum rate. While employers 

and government pay equally with fixed proportions. For additional employment benefits, 

there are four alternatives for consideration including unemployment compensation benefit, 

skill development benefit, employment benefit, and taxation benefit. 


